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IlpeaynpexaeHuve
00 orpaHnyeHve
OTBETCTBEHHOCTW

Hun4yTO B HacToALLEM NMpecc-penni3e He ABISETCH N He OO0/TKHO
paccMaTpuBaTbCA Kak 3adBfIEHUS MPOrHO3HOI0 XapakTrepa,

B TOM YMCNEe B OTHOWEHUN Byayuwmx coobiTin 1 GUHAHCOBDIX
nokazarenen KomnaHun.

Jlto6ble OUEHOYHbIE CYXXOEHNS B HACTOALWEM Npecc-pennsae

(B 4acTHOCTK, 3asBlIEHUSA, conpoBoXgatoLwmeca ppasamu «Mbl
nonaraem» 1 «C Hawewn TOYKN 3PEHNA») OCHOBAHbI HA TEKYLLMX
OXUOAHUSAX U OUEHKaxX MeHemKMeHTa KoMmnaHunn. Takmne cyxgeHuns
He ABMAIOTCA rapaHTUAMM UNTN PYKOBOACTBOM K AENCTBUIO,

N o0ycnoBneHbl PAgoM GakToOpPOB U COOBPAXKEHMIN, KOTOPbIE
MOrYT GbITb MSBECTHbI NI HEM3BECTHbI Ha gaTy nyoénukaunm
HaCTOSILLLEero Nnpecc-pennaa.

B pesynbrate NnosiBNEHUSA HOBbIX MM USMEHEHNSA CYLLLECTBYOLWMX
cOObITUN N GAKTOPOB, OLLEHOYHbIE CY>XXOEHUSA MOTYT CYLLLECTBEHHO
OTNINYaTbCA OT paKTUNYECKUX OOCTOATENBCTB, KOTOPbIE MOTYT
chopmmpoBaTbcs B dyayuweM. JTliobble OLEeHOUYHbIE CYXXOEHNA
NpencTaBngaoT cCOO0M OLEeHKN MeHeOkKMeHTa KoMnaHum Ha gaTy
HaCcTOSILLEro npecc-pennaa.

HecMoTps Ha TO, YTO MeHeIXKMeHT KoMnaHun MOXeT
CKOpPpPEKTMpoBaTb B ByayLLeM OLEHOUYHbIE CYXXOEHUA, TaKoe
N3MEHEHME ABNSETCH NpaBoM, a He 0693aHHOCTbIO KoMnaHuw.
COOTBETCTBEHHO, JTH0OObIE OLLEHOYHbIE CYXOEHUS aKTYyaSIbHbI

(C y4eTOM NpuBELEHHDIX BblLLE OrOBOPOK) TOJIbKO Ha OaTty
HaCTOSILLLEro rnpecc-penn3a n He MOryT paccMaTpuBaTbCS

Kak NporHo3bl KomnaHuu Ha Ntobyto nocnenyouwyo gary.

[aHHbIN Nnpecc-penns BKoYaeT HEKOTOPblIe PUHAHCOBbIE
nokasarenu, He npepycMoTpeHHble MCOO. YkasaHHble
dMHaHCOBbIE NOKa3aTeNn He OOMKHbI paccMaTpuBaTbCs
N30TMPOBAHHO, a TAKXXEe HE 3aMEHAOT COO60I 1N HE TMaBEHCTBYIOT
Hag PUHaAHCOBOU UHPOpMaLen, NoaroToBIEHHOW

n npepcrtaBneHHomn B cootrsetctBun ¢ MCOO. Cnepyet
NPMHMUMaTb BO BHMMaHUeE, YTO NpeacTaBfieHne KoMmnaHumnen
dMHAHCOBbIX NoKasaTtenen, He NpeaycMoTpeHHbIx MCPO,
MOXET 6bITb HECONOCTABMMO C aHIOMMYHO HAa3BaHHbIMU
nokasaresiaMm, NCNOJSIb3yEMbIMU A PYrMMUN KOMOAHUAMMN,
KOTOpPbl€ MOTryT ONpenensaTbCs U pacCUYMTbiBaTbCA NO-APYroOMY.

[Tpn aHann3e puUHAHCOBbLIX NoKa3aTesien, He NPeayCMOTPEHHbIX
MC®O, Heo6Xx0aMMO yUnUTbIBATb PAL 0COOEHHOCTEN N PUCKOB,
NPUCYLMNX TAKUM MoKasaTenamun, npu HeobxogmMmMocTu,
NPOKOHCY/IbTUPOBABLINCH C COOTBETCTBYIOLLMMMU
NnpodecCUoOHaIbHbIMU KOHCY/IbTaHTaMMW.

ToBapHble 3HAKW, NCMONb3YyEeMble€ B HACTOSALLEM NPECC-PENn3e,
ABMAIOTCA COOCTBEHHOCTbIO UX BNafenbLEB U UCNOb3YOTCH
TONbKO B CMPaBOYHbIX LIENFX.
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KoueBblie Te3nChl
KBapTasia

[To ntoram 2025 roga Bbipyyka [ pynnbl Boipocna Ha 4% mn coctaBuna
41,2 mnpa pybnen — Bbille OpUeHTMpa KoMNnaHnm «B npepenax 3%»

. CkoppexkTnpoBaHHaa EBITDA-mapxa rpynnbl B 2025 coctaBuna 55%,

NpeBbICMB OPUEHTUP KoMnaHnn B 52%. 1o ntoram |V kBapTtana mapxa
[pynnbl Bbipocna go 96,6% — nntoc 3,5 n.n. K aHaIorm4HomMy nepuiony
NpoLwsoro roga

. Bbipyuka HanpaBneHusa HRtech 3a rog pocturna 2,5 mnpa pyénen —

pocT Ha 94%. CermeHT nokazast nonoxutenbHyto EBITDA B IV kBapTane

. CoBeT OUpPEKTOpPOB pEKOMEHOOBa K BbiMN/iaTe B BUAe ANBUNOEHOOB

233 pybnda Ha akuuto, pasmep Bbinsat npu atom coctasut 10,4 mnpna
pyonen. B 2025 rogy koMnaHUs y>e BbirnsiadnBaia NpPoOMeXXYTOUHbIN
onBunaeHn — Takxe 233 pyona Ha akyuio.

Taknm obpaszom, COBOKYMHas Bbinaara no utoram roga CoctaBuT
466 pybneun

. Ha 2026 rog, koMnaHna opneHTUPYeTCH Ha POCT BbIPY4YKkn B npenenax 8%

npu coxpaHeHnn EBITDA-mapxu Bbiwe 50%
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A NHaMuKa BbIpy4YKn

Bbipyuka rpynnbl 3a |V kBapTan
Mnpg P

5 +23 1 ( +0%

8,5 10,4

IV kB. 2023 IV kB. 2024

NcTouHUMK : JAHHble KOMNaHNW

1
10,5

IV kB. 2025

Bbipyuka rpynnbi 3a 2025 rop,

mnpg P

~ +395% 1 4

39,6

29,4

2023 2024

2025

OL4
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IdnHamMuka Bbipy4ku no cermeHtam 2025 rop,

MockBa un Cl16, % IV kBapTan 2024-2025
Pervonbl PO, % IV kBapTan 2024-2025

Bbipyuka KnuneHrtckas 6asa
M%
9%
3o Ly

KpynHble K/INeHTbI
Masnible n cpegHue
Gu3HechHI

(4%)

(12%) (15%)

(20%)

IcTOUYHUMK: JaHHblE KOMNAHUU

ARPC

8%

15%

5%

1M%
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Pe3ynbraTtbl AONONMHUTENIbHbIX NPOAYKTOB'

Bbipyuka, mnpg P

pona VAS B Bbipyyke [pynnbl

4 +2L|-% R 3,3

1,0 1,2

IV kB. 2024 IV kB. 2025 2024

' NononHUTeNbHble NPOAYKTbl — AOMNONHUTENbHbIE YCNyru 3a BblieToM HRtech (6peHauHr, peknama,
counckaTenbCkne cepBUCHI U apyrue)

+21%
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2025
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Peaynbratbl B2C

f[opoBasi peKyppeHTHas Bblpy4yKa

MITH £

AHBapb
2025

'Mo cpaBHeHUIO ¢ AHBapem 2025

600

TeMn pocTa x3'

nekabpb
2025

KnioueBblie anemMmeHTbl B2C
BbIPY4KMW

15%
npo4une
cepBUCHI
(0)
20% 65%
edtech noanucka

hh PRO
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Pesynbratbl HRtech

— +944
Bbipyuka T

Mnpg P
2,5

HRIink

— +72% j

— +2U T 1,3

T 0,8 0,8
0,6

0,4

IV kB. 2023 IV kB. 2024 IV kB. 2025 2023 2024 PAOWLS

PeHTab6enbHocTb no ckopp. EBITDA

IV kB. 2024 |V kB. 2025

HRtech (L4%) 6%
[pynna B uenom 3% 5/7/%
OcHOBHOW OU3HEC 57/% 61%



YHUKaJ1bHbIe BO3MOXXHOCTM AJ1K1 CO3AaHUsA
AOMNOJIHUTENIbHOU LIeHHOCTU ¢ noMollbio GenAl

KonnyectBo komnaHumn, ucnonbayowmx MN-nomowHnKa HaBbiku B U1-noMouiHuKe
TblC.
15 7 1 [eHepauna BakaHCUI
’ aBTOMaTN4HeCKOE Co3naHNE YHEPHOBUKA
BaKaHCN Ha OCHOBE KPaTKOIro ornmMcaHum4d
ponun
2 [lpurnaweHmna kaHonoaToB

NN HaxoguT peneBaHTHbIX KAaHOANOATOB,
BeLeT guasior, npurnawaeT OTKIMKHYTbCS
n cobupaeT OONOSIHUTENIbHYIO
NHPopMaLUnIO

3 Pa3b6op oTKNNKOB

aBTOMaTUYECKUN aHaIN3
N NpUuopmnTn3auma OTKIINMKOB
Ons 6bicTporo otbopa KaHAnOaToB

5 4 [loonpoc nocrie oTkNinka
NN yTouHaeT HeoocTalowme getaim
Y KaHOnOata cpai3y Nnocrjie OTK/InkKa

HOFI6pb cl)eBpaJ‘Ib Ha BaAKaHCUIO

2025 2026

NcTouYHUK: gaHHble KOMMaHU



InHamMmuka onepauoHHbIX pacXxoaoB

CkoppeKkTupoBaHHblie ornepaLoHHble pacxoabl
mnpg P

4.8

[lona Bbipyyku

LI' 6 2024 2025
?

2,3 2,5

IV kB. 2024 IV kB. 2025

NcTOYHMK: AaHHblIE KOMNAHUW

18,5
. .

7,9

2024

10,0

2025

[lons Bbipy4ykun

2024 2025
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ILnHamuka ckoppekTuposaHHoro EBITDA

Ckopp. EBITDA

Mnpg P

j +30, V (2+)

23,2 292 8

17,4

IV kB. 2023 IV kB. 2024 IV kB. 2025 2023 2024 2025
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[lporHo3 Bbipyuku Ha 2026

—— +39% +0 %
If LR 0
39’6 ? B npepnenax 8%

— +062%
| yBeﬂl/lLleHVle roa K FO,EI,y

29,4

—— +93% +13%
STy
16 ’

8,3

2020 2021 2022 2023 2024 2025 2026



[MporHos peHTabenbHocTn HA 2026 roa

59, 59 e D0

50, > 5l 5% i,

2020 2021 2022 2023 2024 2025 2026



IluBnpeHa

235 P

105% ckoppekTnpoBaHHON
YMCTOW NPUOBHLINNK

10,4

Mpa pyoénen

[

aMBuMaeHaHast 0OXOOHOCTb'

KnioueBble Aatbl

27 anpens

[OCA

12 mas

parta pukcaumm

cepeavHa Mas

BbinsiatTa oMBuoeHOa
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